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BITT-G/NOTICE/2022-23/ 10339
Dated: 11/05/2022

NOTICE

All the students of diploma on (EE, ECE, ME & CE) branches of sessions 2018-21, 2017-20, 2016-19, 2015-18,
2014-17, 2013-16 are hereby informed that “OIL AND NATURAL GAS CORPORATION LIMITED (ONGC)” is
shortly going to do online/ offline /recruitment/ Apprenticeship/ placement program.

OIL AND NATURAL GAS CORPORATION LIMITED (ONGC)

ONGC has a unique distinction of being a company with in-house service capabilities in all areas of Exploration
and Production of oil & gas and related oil-field services. Winner of the Best Employer award, this public sector
enterprise has a dedicated team of around 28,500 professionals who toil round the clock in challenging
locations.

ONGC Videsh Limited, a Miniratna Schedule “A” Central Public Sector Enterprise (CPSE) of the Government of
India under the administrative control of the Ministry of Petroleum & Natural Gas, is the wholly owned
subsidiary and overseas arm of Oil and Natural Gas Corporation Limited (ONGC), the flagship national oil
company (NOC) of India. The primary business of ONGC Videsh is to prospect for oil and gas acreages outside
India, including exploration, development and production of oil and gas. ONGC Videsh owns Participating
Interests in 35 oil and gas assets in 15 countries and produced about 30.3% of oil and 23.7% of oil and natural
gas of India’s domestic production. In terms of reserves and production, ONGC Videsh is the second largest
petroleum company of India, next only to its parent ONGC.

ONGC subsidiary Mangalore Refinery and Petrochemicals Limited (MRPL) is a schedule ‘A’ Miniratna, Central
Public Sector Enterprise (CPSE) under the Ministry of Petroleum & Natural Gas. The 15.0MMTPA (Million
Metric Ton per annum) Refinery has got a versatile design with complex secondary processing units and a high
flexibility to process Crudes of various API, delivering a variety of quality products. MRPL, with its parent
company QOil and Natural Gas Corporation Limited (ONGC), owns and operates ONGC Mangalore
Petrochemicals Limited (OMPL), a petrochemical unit capable of producing 0.905 MMTPA of Para Xylene and
0.273 MMTPA of Benzene.

ONGC subsidiary HPCL is a Maharatna CPSE. HPCL has the second largest share of product pipelines in India
with a pipeline network of more than 3370 kms for transportation of petroleum products and a vast marketing
network consisting of 14 Zonal offices in major cities and 133 Regional Offices facilitated by a Supply &
Distribution infrastructure comprising Terminals, Pipeline networks, Aviation Service Stations, LPG Bottling
Plants, Inland Relay Depots & Retail Outlets, Lube and LPG Distributorships. Consistent excellent performance
has been made possible by highly motivated workforce of over 9,500 employees working all over India at its
various refining and marketing locations.



JOB DETAIL:

Job Role: Junior Engineer Assistant

Educational Qualification: Diploma of (EE, ECE, ME & CE) branches

Diploma passing year: sessions 2018-21, 2017-20, 2016-19, 2015-18, 2014-17, 2013-16.
Stipend: Rs. 24000/- to Rs 98000/-

Vacancy: Multiple

Location: PAN India

Last date of online registration is 28/05/2022.

RECRUITMENT PROCESS:
Online/ offline / Apprentices/recruitment/ placement program

DOCUMENTS REQUIRED (In Joining):

1.

vk W

PAN Card

AADHAR Card

10t /12"Mark sheet

Board Certificate

Diploma Semester wise Mark sheet and Certificate.

NOTE:

a.

The interested students should fill their details at available Link: https://docs.google.com/forms/d/1-n-
Xc6-6nb17Apn2QORIVQQgg wLoKAyslplLJc36CU8/edit on or before 28/05/2022 up to 11:59 PM, for
attending the online placement program.

The above notice has been shared from the authentic source like advertisements/print media/
newspaper/ journals/recruiters/ public/ private sectors. The aim of the institute is to make an advanced
level awareness of the vacancies in public as well as private sectors for recruitments/ placements of
diploma students as per company’s recruitment policies. The students have to complete the registration
process on visiting the company website (career section) Or fill up the recruiter’s formson their links as
well as they have to fill the college registration form in complete manner as per companynorms/HR
policies. The recruitment/ placement programs are based on online/ offline tests and interviews
conducted by authorized officials. The placements/joining will be only offered to those students who
will qualify all the process. The college is helping hand for students and taking best possible efforts for
their brighter future. Remember, there is no any shortcuts / easy way to have direct placements. The
college is not fully responsible to the students who will not able to get selected in thedesired company.

BITT HELP-DESK:

BITT Special Student's Care: In Case of any issue, for any Observation/Suggestion/Grievances/Feedback,
Please WhatsApp on 9931080111 / Call 9470193650 Or Email at: rkbitt@gmail.com (From 11.30 AM to 02.30
PM & Days: MONDAY - FRIDAY Only). We are committed for best academic support to our students.

(NOTE - All students are advised to make only WhatsApp messages on BITT helpline WhatsApp No.-

9931080111. Students may send their feedbacks/suggestions/complaints through WhatsApp only. No any call

will be entertained on this no. in any cases.)


https://docs.google.com/forms/d/1-n-Xc6-6nb17Apn2QORJVQqg_wLoKAysIplLJc36CU8/edit
https://docs.google.com/forms/d/1-n-Xc6-6nb17Apn2QORJVQqg_wLoKAysIplLJc36CU8/edit
mailto:rkbitt@gmail.com

BIRSA INSTITUTE OF TECHNOLOGY (TRUST)- BITT: Indeed, it is pride moment for all of us that The BITT Group
of Institution is Celebrating it's 27 Glorious Years in field of Technical Education, Scholarship & Serving the

Nation in the excellent Way. BITT Polytechnic - 'HFIHT‘ITH%@TJIT mﬂ%ﬁm Hifa'g fRrem (Approved by AICTE,

NEW DELHI & Affiliated to Jharkhand University of Technology) - A9y uiferefaie IR, JaiaH tIETGﬁ
Taraq a8 We firmly believe in “Student Centric Approach. So, Be Proactive, Not Reactive". Your
cooperation is highly solicited in this regard.

COVID Guidelines: the college has no responsibility in case any of the student, visitors (visiting office) get
corona infected the college is following all the COVID protocols keeping the spread of CORONA.

Stay Safe & Healthy

With Best Wishes,
BITTP

For admission/Scholarship/Placement/Start-up/Entrepreneurship/Notices/Any details, Visit URL given as:
http://www.bittpolytechnic.com

/

Co-ordinator, DTPCIR
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OIL AND NATURAL GAS CORPORATION LIMITED Z’;'?:,:
Green Hills, Tel Bhavan, Dehradun-248003 AmritMahotsav
Advt. No: 2/2022 (R&P)

Recruitment of Non-Executives in ONGC
Online applications from 07.05.2022 to 28.05.2022

Oil and Natural Gas Corporation Limited (ONGC), a “Maharatna” Public Sector Enterprise, and India’s flagship energy major is engaged in Exploration and Production of Oil
and Gas in India and abroad. A global player in energy, it contributes about 70% of India's domestic Oil and Gas production. Currently, ONGC through its subsidiary ONGC Videsh
is India’s largest Transnational Corporate with overseas investment of over 10 billion USD in 15 countries.

ONGC offers one of the best compensation packages in cost to company (CTC) terms in the country with opportunity of merit-oriented advancement in a professionally managed
organisation focused on growth.

Candidate can apply for the post of respective state as per their of icile/permanent i it of that state subject to meeting other eligibility criteria. However
departmental candidates can apply for the work centre falling in any state irrespective of their status of domicile/permanent resident state.

Oil and Natural Gas Corporation Limited invites Online Applications from young and energetic candidates for the following regular posts for respective ONGC work-centres /
Sectors as mentioned below:

A. Details of post at Different Work-centres / Sectors:

The post wise vacancy details alongwith reservations thereof for respective work-centres is given below.

A1.Dehradun (Uttarakhand)

The following vacancies are for Dehradun work-centre for which a person Domicile/ Permanent resident of Uttarakhand state may apply, if he/she meets the eligibility criteria:

Reservation for Benchmark

s. No. of Vacancies Reserved for Identified Suitable for
disabilities Categories
nrevet RSine Of Bost Ex-Servicemen Benchmark disabilities
SC ST |OBC | EWS| UR | Total A B [ Cc D/E | Total
c vy B (D, HH); C y C
1 F1 Junior Engineering 0 (4] (o] (o] 1 1 0 (OA, OL, AAV, DW, LC); Category D 0 0 0 o 1]
Assistant (Civil ) (SLD, MI); Category E (MD involving
(b) to (d))
Category B (D, HH); Category C (O,
2 F1 Junior Engineering 0 (o] 0 (o] 1 1 (4] oL, M\;y va,. LC); )CatogoryryD ((AS% (o] 0 0 (4] 0
Assistant (Electrical) (M), SLD, MI); Category E (MD
involving (b) to (d))
3 F1 Junior Scientific [} (o] (o] (o] 1 1 (4] Category C 0 (o] o o 0
Assistant (Geophysics-S) {AAV, LC)
Category B (D, HH); Category C (OA,
4 F1 Junior Scientific Assistant| 0 0 o 0 5 5 1 OL, CP,LC, DW, AAV); Category D ¢} 1 o o 1
(Geology) (SLD, MI); Category E (MD involving
(b) to (d))
Category A ( B, LV). Category B (D,
5 | A1 | Junior Technical o| of| ofo |1 1 o AT e I aeasy| © o o ° 0
Assistant (Surveying) SLD, MI); Category E (MD involving
(a) to (d))
Category A ( B, LV): Category B (D,
6 | A1 | Junior Assistant 0 o o | o 2 2 1 HH); Category C (OA, OL,BL, OAL,| ¢ 0 0 0 0
(Accounts ) BA, CP, LC, DW, AAV); Category D
(ASD (M, Mod), SLD,MI); Category E
(MD involving (a) to (d))
c vy A (LV); C vy B (D,
7 | A1 | Junior Assistant 1 0 0 0 0 1 (] HH); Category C (OA, OL, OAL, CP, o 0 o o o
(Materials Management) LC, DW, AAV); Category D (SLD, MI);
Category E (MD involving (a) to (d))
c : C
8 [ A1 | Junior Fire Supervisor o o| |8 ||2)| 2 o LC):'Ca’(;S:yHé (MD ;;wo’{vff,g:ﬁ;/' o 2» o 0 2
and (c))
9 | A1 | Junior Technical 1 o o 0 2 3 1 gL BL. O, :L("[')'x :AV)_ c::;c(;?:b 0 o 0 1 1
Assistant (Chemistry ) (SLD, MI); Category E (MD involving
(b) to (d))
Category B (D, HH); Category C (OA,
10| A1 | Junior Technical (] (] (o] 0 1 1 o OL, CP, LC, DW, AAV); Category D 0o o 0 4] 0
Assistant (Geology) (SLD, Mi); Category E (MD involving
(b) to (d))
Category B (D, HH); Category D
11| W1 | Junior Fireman 0 0 > b (o] : Lod 2 1] (ASD (M), SLD); Category E (MD 0 0 o o o
involving (b) to (d))
Total 2 1] 1 o 17 20 3 o 3 | o 1 4

* Carried forward unfilled vacancies of 08/2018 (R&P) of Delhi & Dehradun recruitment exercise

A Carried forward reserved vacancies of previous recruitment exercises. If the suitable candi from resp ive benct i ilities are not avail then PwBD candidate
of other benchmark disabilities may be considered by interchange of category among identified suitable benchmark disabilities and if no suitable PwBD candidate even by
interchange of benchmark disabilities is available, the carried forward vacancies will be filled up by other than a person with benchmark disabilities.

A2. Delhi:

The following vacancies are for Delhi work-centre for which a person Domicile/Permanent resident of Delhi state (U/T) may apply, if he/she meets the eligibility criteria:

Reservation for Benchmark

s. No. of Vacancies Reserved for Identified Suitable for ories
di il Categ

N | Level Name of post Ex-Ser B k disabilities leabiiives

sSC ST |OBC EWS| UR | Total A B [ c D/E | Total

Category A ( B, LV); Category B (D,
HH); Category C (OA, BA, OL, BL,
OAL, CP, LC, DW, AAV); Category D
(ASD, (M, Mod), SLD,MI);
Category E (MD involving (a) to (d))

1 F1 Junior Dealing o 0 2 [¢] 6 8 1
Assistant (P&A)




s. ek No. of Vacancies Reserved for Identified Suitable for Rmmmﬁw.m:oémﬁtnﬂom:rk
N | Level me of post Ex-Ser Benchmark disabilities
SC ST |OBC EWS| UR | Total A B c D/E | Total
Category A ( B, LV); Category B (D,
HH); Categ C (OA, OL, BL, OAL,
2 | A1 | Junior Assistant 0 o| o 0 1 1 0 BA) cP. ch’gw ,(\AV). CategoryD| © 0 o 0 0
( Accounts ) (ASD (M, Mod), SLD, MI);
Category E (MD involving (a) to (d))
Categ B (HH); Cate C (AAV,
3| A1 [JuniorFireSupervisor | o | o | o | o |1 | 1 ) oAt e o Sk o | o | o o 0
(b) and (c))
Total 1] 1] 2 0 8 10 1 o 1 o 1 2
* Carried forward unfilled vacancies of 08/2018 (R&P) of Delhi & D« recr
A3. Mumbai (Maharashtra)
The following vacancies are for Mumbai work-centre for which a person Domicile/Permanent resident of Maharashtra state may apply, if he/she meets the eligibility criteria:
s. Name of No. of Vacancies Reserved for Identified Suitable for Rmdamﬂonm:oémﬂonchmk
N[ Lovel e of oet Ex-Ser Benchmark disabilities
SC ST |OBC EWS| UR | Total A B c D/E | Total
" ¢ C B (D, HH); C: yC
1 F1 Junior Engineerin 1 2 2 1] 7 12 ; v o 25 y (50 0 3
Assistamg 9 a%| a9 & (OL, CP, LC, DW, AAV): Category D
i 3 (ASD (M), SLD, Ml); Category E
(Instrumentation) (MD involving (b) to (d))
3 2 5 c y B (D, HH); C. yC
2 F1 Jum.or Engineering 4 3. ;1? 3 2: 44 6 (OA, OL, AAV, DW, LC); Category D o 3~ o 3 6
Assistant @] a9 @) (ASD (M), SLD, MI); Category E
(Electrical) (MD involving (b) to (d))
3| F1 | Junior Engineering 6| 2| 13| 4 | 22| a7 6 %WL?:(%WH*R;\‘\:I'?’C“W c ‘OS' o o 1 4 5
Assistant (73] 29 3% s G LG, 8 )i ategoryv
ical (SLD, MI): Category E (MD involving
(Macrmpcs)) (b) 10 (9))
C y B (D, HH); C yC
4 | F1 | Junior Engineering 4 4 13 | 4 25 50 7 (OA, OL, CP, DW, AAV); Category D| ¢ o 1 ] 1
Assistant (Production) an | (1 “* (SLD, MI); Category E (MD
involving (b) to (d))
5 F1 Junior Engineering 2 o (o] 1 14 17 2 Category C o o o 0 o
Assistant (Drilling) (AAV, LC)
Category B (D, HH); Category C
6 | F1 | Junior Engineering 0 0 1 (o] 4 5 1 (OA, OL, AAV, DW, LC); Category D| O 0 [} 0 ]
Assistant (Civil ) (SLD, MI); Category E (MD
involving(b) to (d))
Category A (LV); Category B (D, HH);
7 F1 Junior Engineering o o 0 0 & bt 1 o Category C (OA, BA, OL, BL, CP, LC, o o o o o
Assistant (Electronics) DW. AAV); Category D (SLD, MI);
Category E (MD involving (b) to (d))
8 F1 | Junior Dealing g (s 1 1 1 7 11 1 Category C o (¢} o 0 o
Assistant (Transport) (AAV, LC)
Category A (B, LV); Category C (OA,
9 | F1 | Junior Marine 3| 3 5° 0 10 | 21 1 OL, CP, LC, DW, AAV); Category D | 15 o 3~ 0 18
Radio Assistant (57) (ASD (M), SLD, MI); Category E (MD| (13%)
involving (a), (c) and (d))
10| F1 Junior Engineering 0 o 0 o b b 1 [ Category C (o] 0 o] o 0
Assistant (Cementing) (AAV, LC)
11| F1 | Junior Engineering | 1|3 |o 4" 9 0 ?:tsog?m% BSI(_% "h""l')) gah":":g 0 9r 0 0 9
Assistant (Boiler) (MD involving (b) and (d))
c y B (HH). C yC
12| A1 | Junior Fire Supervisor 0 o [s] 1 10 R 1 (AAV, LC); Category E (MD 0 0 0 1] 0
) involving (b) and (c))
C y A (LV); Category B (D,
13| A1 Junior Assistant o o 4= 0 2l 5 o HH); Category C (OA, OL, OAL, CP, 0 0 2» o 2
(Materials Management) LC, DW, AAV); Category D (SLD, MI);
Category E (MD involving (a) to (d))
Category B (HH); Category C (OA,
14| A1 | Junior Technical 0 [} 1 0 1 2 (1] OL, BL, OAL, DW, AAV): Category D| O o o [] [
Assistant (Chemistry) (SLD, MI); Category E (MD involving
(b) to (d))
Category A ( B, LV): Category B (D,
15| A1 Junior Technician o 8 | 0 0 1= 2 (4] HH); Category C (OL, BL, LC, DW, o 0 o} 4] 0
(Fitting) AAV); Category D (ASD(M), SLD, MI);
Category E (MD involving (a) to (d))
Category A ( B, LV); Category B (D,
HH); Category C (OA, BA, OL, BL,
16| A1 | Junior Assistant ( P&A ) 0 o 1" o] 0 1 o OAL, CP, LC, DW, AAV); Category D 3 Lo 0 (o] 0 1
(ASD (M, Mod), SLD, MI); Category
E (MD involving (a) to (d))
Cat vy A (B, LV); C y B (D,
17| A1 | Junior Assistant o |l o | gl | B8 ||| 7% | 4 0 iy gt A ﬁf,')%a'z;ﬁﬁ; | o o | o 1
(Accounts ) (ASD (M, Mod), SLD.MI); Category E
(MD involving (a) to (d))




S Y ovel Name of Mozt foies Raservad for \dentified Suitable for R.;’sablllﬂo:ocr::goﬂ“
N post Ex-Ser Benchmark disabilities
SC | ST |OBC  EWS| UR | Total A B c D/E | Total
Category B (D, HH); Category C (OL,
18| A1 | Junior Technician 0] o o] 1 12 13 2 DW, AAV); Category D (ASD (M). (o] o o 1] o
(Welding) SLD, MI); Category E (MD involving
(b) to (d))
19| A1 | Junior Assistant Operator| 0 L9 1 8] 3 5 1 (3] 0 o 4] o
(Heavy Equipment)
Category B (D, HH); Category C (OA,
20| A1 Junior Technician " o (o] o 0 1 o OL, LC, DW, AAV); Category D (ASD o 0 o 0 0
(Electrical) (M), SLD, MI); Category E (MD
involving (b) to (d))
21| A1 | Junior Motor Vehicle o] (o] 0 o ™ 1 o o o o 4] o
Driver (Winch Operations)
Category B (D, HH); Category C (OA,
22| A1 | Junior Technical o o 0 0 1 1 0 OL, CP, LC, DW, AAV); Category D | O 0 o 0 0
Assistant (Geology) (SLD, MI); Category E (MD involving
(b) to (d))
5 = Category B (D, HH); Category D
23| A1 Junfcr Technician 0 0 1 (o] 1 2 o (ASD (M), SLD, MI); Category E (MD o (1] o 0 0
(Boiler) involving (b) and (d))
Total 23 18 59 15 148 | 263 29 17 14 8 7 46

* Carried forward unfilled vacancies of 04/2018 (R&P) of Mumbai recruitment exercise

A Carried forward reserved vacancies of previous recruitment exercises. If the suitable

from ¢ ber

disabilities are not available then PwBD candidate

of other benchmark disabilities may be considered by interchange of gory among ified ber disabilities and if no suitable PwBD candid: even by
i hange of hi k disabilities is il the jed forward ies will be filled up by other than a person with benchmark disabilities.
A4. Goa
The following vacancies are for Goa work-centre, for which a person Domicile/Permanent resident of Goa state may apply, if he/she meets the eligibility criteria:
Sliavel Name of No:jof-vacanciee FlaseiVad f0x Identified Suitable for dhablllﬂo:oémg::u
N post Ex-Ser Benchmark disabilities
SC ST |OBC | EWS| UR | Total A B c D/E | Total
Category B (HH); Category C (OA,
1 A1l Junior Technical 0 0 o 0 2* 2 0 OL, BL, OAL, DW, AAV); Category D o 0 0 o 0
Assistant (Chemistry) (SLD, MI); Category E (MD involving
(b) to (d))
Category A ( LV); Category B (D,
2 A1 | Junior Assistant (1] 0 o] 0 27 2 (4] HH); Category C (OA, OL, OAL, CP, (o] (o] [¢] (4] o
(Materials Management) LC, DW, AAV); Category D (SLD, MI);
Category E (MD involving (a) to (d))
Total o o 0 0 4 4 o 0 o 0 o 0

* Carried forward unfilled vacancies of 05/2018 (R&P) of Mumbai recruitment exercise

AS5. ONGC Work Centres in Gujarat:

The following vacancies are for different work-centres situated in the state of Gujarat such as Mehsana, Ankleshwar, Cambay, Ahmedabad, Vadodara and Hazira for which a
person Domicile/ Permanent resident of Gujarat state may apply, if he/she meets the eligibility criteria:

o [Lever Name of e e Reservedfor Identified Suitable for sl G skagorias
N lame of post Ex-Servi Benchmark disabilities
SC | ST |OBC | EWS| UR | Total A B c D/E | Total
Category B (D, HH); Category C (OA,
1 F1 Junior Engineering 1 2 3 1 5 12 2 OL, AAV, DW, LC); Category D (SLD, 0 (8] 0 1 1
Assistant (Civil) MI); Category E (MD involving
(b) to (d))
Category B (D, HH); Category C (OA,
2 F1 | Junior Engineering [¢] 1 2 o] 6 9 1 OL, AAV, DW, LC); Category D (ASD 0o b o] 1 2
Assistant (Electrical) (&) (M), SLD, MI): Category E (MD
involving (b) to (d))
3 | F1 | Junior Engineeri ol 2| a2 [1]| 18 2 Category B (D, HH), Category C (OL.| o 2n 1 3
LANOF Shomoeiing : CP, LC, DW, AAV); Category D (ASD
Assistant 2% 2
Inst tatio (M), SLD, MI); Category E (MD
(Instrumentation) involving (b) to (d))
Category B (D, HH); Category C (OA,
4 F1 | Junior Engineering 0 0 0 0 2 2 o OL, CP, LC, DW, AAV); Category D 0 (0] o] 0 0
Assistant (Mechanical) (SLD, MI); Category E (MD
involving (b) to (d))
s | F1 | Junior Engineering | 3 |a|o |5 |13 0 " A‘;’Sj&‘;”éﬂ;%;*g;i’;:g?(ao o |e@r| o 0 6
Assistant (Boiler) involving (b) and (d)) 0%
- = o Category B (D, HH); Category C (OA,
6 F1 Jun{or Eng::eenng 2 3 6 3 14 28 4 OL, CP, DW, AAV); Category D (SLD, (o] 0 1 4] 1
Assistant (Production) MI); Category E (MD involving (b)to (d))
7 F1 Junior Engineering Assis4 0 2 3 1 8 14 2 Category C o (4] (o] 0 0
tant (Production-Drilling) (AAV, LC)
8 Bl Junior Dealing 0 0 (4] 0 1 1 0 Category C (4] 0 o] (4] 0
Assistant (Transport) (AAV, LC)
Category B (HH); Category C (OA,
9 | F1 | Junior Scientific o o 2 0 3(2%) 5 1 OL, BL, OAL, DW, AAV); Category D 0 401, 1“ o 5
Assistant (Chemistry) (SLD. MI); Category E (MD Sn8)
involving (b) to (d))
10| F1 | Junior Scientific (4] 1 1 0 3 5 1 Category C (o] (o] 4] (4] 0
Assistant (Geophysics-S) (AAV, LC)




Reservation for Benchmark
s. No. of Vacancies Reserved for Identified Suitable for
disabilities C. es
N | Level Name of post Ex-Ser Benchmark disabilities el
sSC ST |OBC  EWS| UR | Total A B c D/E | Total
Category B (D, HH); C. yC
11| F1 | Junior Scientific 0 0 1 0 3 4 1 (OA, OL, CP, LC, DW, AAV); 0 o (4] 0 ]
Assistant (Geology) Category D (SLD, MI); Category E
(MD involving (b) to (d))
Category A ( LV); C y B (D,
12| F1 Junior Dealing Assistant 0 1% o 0 0 1 1] HH); Category C (OA, OL, OAL, CP, (o] o o (1] o
(Materials Management) LC, DW, AAV); Category D (SLD, MI);
Category E (MD involving (a) to (d))
C vyA (B, LV), C yB
13| A1 | Junior Technical 0 o o 0 1 1 o (D, HH); Category C (OA, OL, OAL, 0 0 (8] 0 4]
Assistant (Surveying) CP, LC, DW, AAV): Category D
(ASD(M). SLD, MI); Category E (MD
involving (a) to (d))
14 | A1 | Junior Motor Vehicle o o o 4] 3 3 1 0 0 [s] o o
Driver (winch operations)
Category A ( B, LV): Category B (D,
15| A1 | Junior Technician (4] 1 2 1 6 10 2 HH): Category C (OL, BL, LC,DW, | 2 0 o 1 3
(Fitting) AAV); Category D (ASD(M), SLD, MI);
Category E (MD involving (a) to (d))
Category B (D, HH); Category C
16 | A1 | Junior Technician 1 2 5 1 7 16 2 (OL, DW, AAV); Category D (ASD (M),| 0 i el 0 1 2
(Welding) SLD, MI); Category E (MD involving
(b) to (d))
C y B (D, HH); C y C
17| A1 Junior Technician 1 o o o] & 8 1 (OL, CP, DW, AAV); Category D (o] 0 0 1 1
(Diesel) (ASD (M), SLD, Ml); Category E
(MD involving (b) to (d))
Category B (D, HH); Category C (OA,
18 | A1 | Junior Technician 2 2 4 1 10 19 2 OL, LC, DW, AAV); Category D (ASD 0 8 (27, N 1 1"
(Electrical) @*) (M), SLD, MI); Category E (MD 6
involving (b) to (d))
Category B (D, HH); Category C
19 | A1 | Junior Technician 2 3 9 3 18 35 5 (OA, OL, CP, DW, AAV); Category D 0 (o] 1 1] 1
(Production) (SLD, Mi); Category E (MD
involving (b) to (d))
20 | A1 | Junior Technician 0 2 1 1 6 10 2 Category C 0 o 0 1] o
(Cementing) (AAV, LC)
Category A ( B, LV); Category B (D,
21| A1 | Junior Technician 1 o [ 0 1 2 0 HH); Category C (OL, CP, LC,DW. | 0 o 0 0 0
(Machining) AAV); Category D (ASD (M), SLD,MI);
Category E (MD involving (a) to (d))
22| A1 | Junior Technician 1 3 6 2 12 24 4 Category C 0 o 1 o |
(Production-Drilling) (AAV, LC)
23| A1 | Junior Slinger 0 4] S \of o] 0 1 o 0 (0] 0 o 1]
Cum Rigger
Category A ( B, LV): Category B (D,
g 2 = = & HH); Category C (OA, OL, BL, OAL,
24| A1 | Junior Assistant o|2t|4| 0o |4 10 o BA, CP, LC, DW, AAV); Category D | 19% | © o 0 10
(Accounts) (ASD (M, Mod), SLD,MI); Category E
(MD involving (a) to (d))
Category A ( LV); Category B (D,
25| A1 Junior Assistant 0 6" o 0 0 6 o HH); Category C (OA, OL, OAL, CP, o 3N 2N o 5
(Materials Management) LC, DW, AAV); Category_ D (SLD, MI);
Category E (MD involving (a) to (d))
Category A ( B, LV); Category B (D,
HH); Category C (OA, BA, OL, BL,
26| A1 Junior Assistant ( P&A ) 0 o 2z 0 T 9 0 OAL, CP, LC, DW, AAV); Category D oA 0 o o 9
(ASD (M, Mod), SLD,MI); Category E
(MD involving (a) to (d))
Category B (HH); Category C (AAV,
27| A1 Junior Fire Supervisor 2 6 10 3 16 37 5 LC): Category E (MD involving o a8 1 3 5
(b) and (c))
Category B (HH); Category C
28 | A1 | Junior Technical 0 1 o 0 3(1%) 4 0 (OA, OL, BL, OAL, DW, AAV) 0 (L o] 0 1
Assistant (Chemistry) Category D (SLD, MI); Category E
(MD involving (b) to (d))
y B (D, HH); C yC
29| A1 Junior Technical o o o 0 1 1 1] (OA, OL. cp LC, DW, AAV); cmgory o (o] 0 o o
Assistant (Geology) D (SLD, MI); Category E (MD
involving (b) to (d))
Category B (D, HH); Category D
30| W1 | Junior Fireman 0 1 1 1 7 10 2 (ASD (M), SLD); Category E (MD o] =l 0 1 4
involving (b) to (d))
Total 14 a4 71 19 170 | 318 40 21 28 1M1 11 71
* Carried forward unfilled vacancies of 01/2019 (R&P) of Vadodara r 2
A Carried forward reserved vacancies of previous recruitment exercises. If the suitable did: from spective b hmark disabilities are not available then PwBD candidate
of other benchmark d:sabllrhes may be ed by int of gory among it ified disabilities and if no suitable PwBD i even by

ge of b ls

the carried forwald vacancies will be filled up by other than a person with benchmark disabilities.
AN Carried forward reserv. i

for posts filled by other than PwBD. If the from th

P it 5

k disabilities are not

available then PwBD candidate o! other benchmark disabilities may be considered by ge of 'y among identified suitable benchmark disabilities and if no suitable
PwBD even by i ge of ber k disabilities is available, the carried forward vacancies will be filled up by other than a person with benchmark disabilities.




A6. Jodhpur (Rajasthan):

The following vacancies are for Jodhpur work-centre for which a person Domicile/ Permanent resident of Rajasthan state may apply, if he/she meets the eligibility criteria:
R
S. ] Neicar No. of Vacancies Reserved for Identified Suitable for “‘"‘mg Benchmark
|| Leve e of post Ex-Servicemen Benchmark disabilities :
SC ST |OBC  EWS| UR | Total A B C D/E | Total
B (D, HH); Category C (O,
1 F1 Junior Engineering 0 ] o 0 ) 1 0 OL, AAV, DVS/. LC):)CategozyD (g\s% 0 0 0 0 o
Assistant (Electrical) (M), SLD, MI); Category E (MD
involving (b) to (d))
Category A ( B, LV): Category B (D,
2 | A1 | Junior Technician 1 [s] (4] 0 1 2 [} HH): Category C (OL, BL, LC, DW, 0 (o] 1 0o 1
(Fitting) AAV); Category D (ASD(M), SLD, Mi);
Category E (MD involving (a) to (d))
Category B (D, HH); Category C
3 | A1 | Junior Technician [¢] o] o] 0 1 1 o (OL, CP, DW, AAV); Category D (ASD| 0 o [s] o o
(Diesel) (M), SLD, MI); Category E (MD
involving (b) to (d))
c y B (HH); C yC
4 A1 | Junior Fire Supervisor o 0 o 0 1 1 o (AAV, LC); Category E (MD 0 0 0 o 0
involving (b) and (c))
Category B (D, HH); Category D
5 | W1 | Junior Fireman [¢] o o 0 1 1 o (ASD (M), SLD); Category E (MD 0 0 [s] 0 o
involving (b) to (d))
Total 1 o o o 5 6 o o o 1 o 1
A7.Ch i & K (T du &P Ty):

the eligibility criteria:

The following vacancies are for Chennai/Karaikal work-centre for which a person

Domicile/Permanent resident of Tamil Nadu or Puducherry (U/T) state may apply, if he/she meets

s. e No. of Vacancies Reserved for Identified Suitable for Rma'mﬁonm:ocrmhmmmark
N [Eevel e ot posE Ex-Servicemen Benchmark disabilities
sC ST |OBC EWS| UR | Total A B c D/E | Total
C. y B (D, HH); C yC
1 F1 | Junior Engineering 0 (4] 1 0 1 2 [} (OA, OL, AAV, DW, LC); Category D| O 0 [+] 0 4]
Assistant (Civil) (SLD, MI); Category E (MD involving
(b) to (d))
Category B (D, HH); Category C (OA,
2 | F1 | Junior Engineering 1 4] o 0 2 3 0 OL, AAV, DW, LC); Category D (ASD| 0 1 (4] [ 1
Assistant (Electrical) (M), SLD, MI); Category E (MD
involving (b) to (d))
Category B (D, HH); Category C (OL,
3 | F1 | Junior Engineering o 0 1 0 1 2 ] CP, LC, DW, AAV); Category D (ASD| © (o} 0 0 [}
Assistant (Instrumentation) (M), SLD, MI); Category E (MD
involving (b) to (d))
Category B (D, HH); Category C
4 F1 Junior Scientific o o] o 0 i | 1 1] (OA, OL, CP, LC, DW, AAV); o ] 4] 1] 0
Assistant (Geology) Category D (SLD, Ml); Category E
(MD involving (b) to (d))
5 F1 | Junior Scientific Assistant| 0 o 1 0 1 2 0 Category C 0 o (o] o 0
(Geophysics-S) (AAV, LC)
6 A1 | Junior Technician o (4] o 0 3 3 o Category C 0 0 0 o 0
(Cementing) (AAV, LC)
Category B (HH); Category C
7 A1 | Junior Fire Supervisor 0 4] 4] 0 1 1 1 (AAV, LC); Category E (MD 0 0 0 0 o
involving (b) and (c))
Category B (D, HH); Category C
8 | A1 | Junior Technician 0 o 0 0 1 1 0 (OL, DW, AAV); Category D (ASD (M),| 0 0 4} 0 0
(Welding) SLD, MI); Category E (MD involving
(b) to (d))
C: yA (B, LV); C yB
2 5 a (D, HH); Category C (OA, OL, OAL,
9 A1 1unl-o:aTetdénlcal . [¢] o (8] 0 1 1 o CP. LC, DW, AAV): Category D 0 0 0 0 0
ssistant (Surveying) (ASD(M), SLD, MI); Category E
(MD involving (a) to (d))
Category B (D, HH); Category C (OA,
10 | A1 | Junior Technician ™ ] i i 0 : g 3 0 OL, LC, DW, AAV); Category D (ASD| 0 o o 0 1
(Electrical) (M), SLD, MI); Category E (MD
involving (b) to (d))
Category A ( B, LV); Category B (D,
11| A1 | Junior Assistant o [¢] i (4] 5 [ 2 0 HH); Category C (OA, OL, BL, OAL,| 24 (4] 0 L] 2
(Accounts) BA, CP, LC, DW, AAV); Category D
(ASD (M, Mod), SLD,MI); Category E
(MD involving (a) to (d))
Category A ( LV): Category B (D,
12 | A1 | Junior Assistant 4] 0 o 0 ™ 1 0 HH); Category C (OA, OL, OAL,CP,| 0 g 0 1] 1
(Materials Management) LC, DW, AAV); Category D (SLD, MI);
Category E (MD involving (a) to (d))
Category A ( B, LV); Category B (D,
13| A1 | Junior Assistant ol oo |o |+ |1 0 R S e 2:\'\,?,"' 0 0 o 0 0
(Gficial Language) Category D (ASD (M), SLD,MI);
Category E (MD involving (a) to (d))




s. No. of Vacancies Reserved for Identified Suitable for Rm“mm.bé bscliodoglys
Level Name of post s Categories
N Ex-Ser Benchmark disabilities
SC | ST |OBC | EWS| UR | Total A B c D/E | Total
Category A ( B, LV); Category B (D,
HH); Category C (OA, BA, OL, BL,
14| A1 Junior Assistant ( P&A ) o o o 0 2 3 0 OAL, CP, LC, DW, AAV); Category D| 3~ (4] 0 0 3
(ASD (M, Mod), SLD, MI);
Category E (MD involving (a) to (d))
o s Category B (D, HH); Category D
15| W1 | Junior Fireman 2. o 3 1 6. 12 o (ASD (M), SLD); Category E o] i G (o] o 1
") 1) (MD involving (b) and (d))
Total 5 L] 8 1 24 38 1 5 4 o o 9
* Carried forward unfilled vacancies of SS/1/CHN & KKL/2019 of Chennai & Karaikal recruitment exercise
A Carried forward reserved of pr it i . If the suitabl it from yel b disabilities are not available then PwBD candidate
of other benchmark disabilities may be d by inte ge of Y g i ifie itabl k disabilities and if no suitable PwBD di even by
int ge of disabilities is ble, the ied forward will be filled up by other than a person with benchmark disabilities.

AB8. ONGC Work Centres in Assam:

The following vacancies are for different work-centres situated in the state of Assam such as Nazira, Sivasagar, Jorhat and Silchar for which a person Domicile/ Permanent resident
of Assam state may apply, if he/she meets the eligibility criteria:

Reservation for Benchmark
S. No. of Vacancies Reserved for Identified Suita
N |Level Name of post :: Bonchmnrl? db:b‘l.lgs disabilities Categories
SC | ST |OBC | EWS| UR | Total A B c D/E | Total
Category B (D, HH); Category C (OA,
1 F1 Junior Scientific 0 o 0 0 1 1 o OL, CP.LC, DW, AAV); Category D o o o o o
Assistant (Geology) (SLD, MI); Category E (MD involving
(b) to (d))
2 F1 | Junior Engineering 0 o 1 (o] 5 6 2 Category C o o o] o o
Assistant (Production- (AAV, LC)
Drilling)
Category B (D, HH); Category C
3 F1 Junior Engineering 0 o o 0 3 3 1 (OA, OL, AAV, DW, LC); Category D o 0 o o o
Assistant (Civil) (SLD, MI); Category E (MD
involving (b) to (d))
Category B (D, HH); Category C (OA,
4 F1 Junior Engineering [e] o 2 0 7 9 3 OL, AAV, DW, LC); Category D (ASD o o o 2 2
Assistant (Electrical) (M), SLD, MI); Category E (MD
involving (b) to (d))
: e Category B (D, HH); C yC N
5 F1 Juonr Engineering 0 o 0 0 4. 4 1 (OL, CP, LC, DW, AAV); Category D o 0 1 o 1
Assistant (L) (ASD (M), SLD, MI); Category E
(Instrumentation) (MD involving (b) to (d))
Category B (D, HH); Category C (OA,
6 F1 | Junior Engineering 1 1 5 2 13 22 5 OL, CP, LC, DW, AAV); Category D 0 2 o o 2
Assistant (Mechanical) (SLD, MI); Category E (MD
involving (b) to (d))
7 | F1 | Junior Engineering 0 o| 1| o 5 6 0 ‘(:A‘SMD ‘(’;V) Bsf_% T:.',’ g‘:::"yg 0 6n 0 0 6
R X A ; Category
Assiztant (Boller) (MD involving (b) and (d))
Category B (D, HH); Category C
8 F1 | Junior Engineering 1 o 1 o] 5 4 3 (OA, OL, CP, DW, AAV); Category D o] (o] (o] 0 1]
Assistant (Production) (SLD, MI); Category E (MD
involving (b) to (d))
9 F1 | Junior Dealing Assistant o] o 1 o] 2 3 1 Category C o] o (4] o o
(Transport) (AAV, LC)
10| F1 Junior Scientific A o 1 1 (o] 3 5 2 Category C o (o] o o o
(Geophysics-S) (AAV, LC)
c yA (B, LV); C yB
11| A1 | Junior Technical 0 o| oo 3 3 o (Dé:“z;:cg:vg‘:zv‘; ((‘:-".‘:- OL, 0:'-' 1 o o 0 1
4 2 . LC, g 3 egory
Assistant (Susveying) (ASD(M), SLD, MI); Category E
(MD involving (a) to (d))
12| A1 | Junior Motor Vehicle o o 0 o] 1 1 o o 0o o o o
Driver (Winch Operations)
Category A ( B, LV); Category B (D,
13| A1 Junior Technician 2 1 7 4 2 " 23 o HH): Category C (OL, BL, LC, DW, 14 (o] o 4] 14
(Fitting) AAV); Category D (ASD(M), SLD, MI);
Category E (MD involving (a) to (d))
Category B (D, HH); Category C
14| A1 | Junior Technician 0 o o (o] 2 2 o (OL, DW, AAV); Category D (ASD (M), o o o o o
(Welding) SLD, MI); Category E (MD
involving (b) to (d))
Category B (D, HH); Category C
15| A1 | Junior Technician 1 o 4 1 3 9 o (OL, CP, DW, AAV); Category D (ASD o 2 (o] 0 2
(Diesel) (M), SLD, MI); Category E (MD
involving (b) to (d))




3 | Lever Name of i il oo Ressrvedfon SSnHESR S AR 0N R‘:sabllmo:oé::goﬂ:: e
N ne ot post Ex-Ser Benchmark disabilities
SC | ST |OBC EWS| UR | Total A B c D/E | Total
Category B (D, HH); C. yC
16| A1 | Junior Technician 2 1 | 3 17 | 29 o (OA, OL, LC, DW, AAV); Category D| 0 3 o [} 3
(Electrical ) ") (ASD (M), SLD, MI); Category E 1™
(MD involving (b) to (d))
C y B (D. HH); C yC
17| A1 | Junior Technician 0 1 0 0 4 5 o (OA, OL, CP, DW, AAV); Category D| 0 0 2 o 2
(Production) (SLD, MI); Category E (MD
involving (b) to (d))
18| A1 | Junior Slinger 0 o o 0 2* 2 o (o] 0 (4] o o
Cum Rigger
Category A ( B, LV): Category B (D,
2 HH); Category C (OA, OL, BL, OAL,
19| A1 | Junior Assistant 0 o 0 o] 1 1 o 1 0 0 1] 1
(“, e °'u for " BA, CP, LC, DW, AAV); Category D
(ASD (M,Mod), SLD,MI); Category E
(MD involving (a) to (d))
Category A ( LV); Category B (D,
20| A1 | Junior Assistant 0 o 0 0 1* 1 V] HH); Category C (OA, OL, OAL, CP, " 0 0 0 1
(Materials Management) LC, DW, AAV); Category D (SLD, MI);
Category E (MD involving (a) to (d))
C y B (HH); C yC
21| A1 | Junior Fire Supervisor 1 o 3 o] 5 9 2 (AAV, LC); Category E (MD o] (o] 0 2 2
involving (b) and (c))
Category B (HH): Category C
22| A1 | Junior Technical (4] o 0 0 1 1 o (OA, OL, BL, OAL, DW, AAV); o] 0 (o] 0 o
Assistant (Chemistry) Category D (SLD, Ml); Category E
(MD involving (b) to (d))
Category B (D, HH); Category D
23| W1 | Junior Fireman 0 [s] 2 1 9 12 2 (ASD (M), SLD); Category E (MD 0 4 0 1 5
involving (b) and (d))
Total 8 5 35 8 108 164 22 17 17 3 5 42
* Carried forward unfilled vacancies of 01/2019 (R&P) of Assam recruitment exercise
~ Carried forward reserved vacancies of previous recruitment exercises. If the bl from P ive be k disabilities are not available then PwBD candidate
of other benchmark disabilities may be idered by inte ge of y among identified suitable b k disabilities and if no suitable PwBD did. even by
hange of k disabilities is ilable, the ied forward v will be filled up by other than a person with benchmark disabilities.
A9. Agartala (Tripura):
The following vacancies are for Agartala work-centre for which a person Domicile/ Permanent resident of Tripura state may apply, if he/she meets the eligibility criteria:
Vaca R rvation mark
3 | Lovet Name of hatba sy Reserved.for Identified Suitable for .:.babilm.:oé::::'llu
N ame of post Ex-Servi Benchmark disabilities
SC | ST |OBC | EWS| UR | Total A B c D/E | Total
Category B (D, HH); Category C (OA,
1 F1 | Junior Engineering [} [} 0 0 2 2 0 OL, AAV, DW, LC); Category D (ASD| o (4] [¢] 0 ]
Assistant (Electrical) (M), SLD, MI); Category E (MD
involving (b) to (d))
& - Category B (D, HH); Category C i
2 F1 | Junior Engineering 2. 2 0 1 3 8 1 (OL, CP, LC. DW, AAV): Category D 0 1 (o] 1 2
Assistant an (ASD (M), SLD, MI); Category E
(Instrumentation) (MD involving (b) to (d))
. . Category B (D, HH); Category C (OA,
3 F1 Jun{or Engmeering‘ o 1 0 0 1 2 0 OL, CP, LC, DW, AAV); Category D 0 0 0 0 (4]
Assistant (Mechanical) (SLD, MI); Category E (MD
involving (b) to (d))
C. y B (D, HH); Cat: yC
4 F1 Junior Engineering ] 1 o 0 1 2 o (OA, OL, CP. DW, AAV); Category D 0 o o 0 0
Assistant (Production) (SLD, MI); Category E (MD
involving (b) to (d))
Category B (HH); Category C
5 F1 | Junior Scientific o = 0o o 0 1 o (OA, OL, BL, OAL, DW, AAV): 0 G 1 (o] 0o 1
Assistant (Chemistry) Category D (SLD, Ml); Category E
(MD involving (b) to (d))
6 A1l Junior Technician 0 o 0 0 1 1 0 Category C 0 0 0 0 0
(Cementing) (AAV, LC)
Category B (D, HH); Category C
7 A1 | Junior Technician 1 & o 1 4 8 2 (OL, CP, DW, AAV); Category D 0 (¢} 0 o 0
(Diesel) (ASD (M), SLD, Ml); Category E
(MD involving (b) to (d))
Category B (D, HH); Category C
8 A1 | Junior Technician o 5 (4] 1 2 8 o (OA, OL, LC, DW, AAV); Category D| 0O " (o] o 1
(Electrical) (ASD (M), SLD, MI); Category E
(MD involving (b) to (d))
Category A ( B, LV); Category B (D,
9 A1 | Junior Technician 2 3 0 (o] 4 9 & HH); Category C (OL, BL, LC, DW, o] (o] (o] o 4]
(Fitting) AAV); Category D (ASD(M), SLD, Mi);
Category E (MD involving (a) to (d))




Reservation for Benchmark
s. No. of Vacancies Reserved for Identified Suitable for
£ disabilities C.
N | Level Name of post Ex-Ser Benchmark disabilities Sogories
SC | ST |OBC | EWS| UR | Total A B c D/E | Total
Category B (D, HH); Category C
10 | A1 | Junior Technician 0 1] 0 0 1 1 0 (OL, DW, AAV); Category D (ASD (M), 0 0 0 0 0
(Welding) SLD, MI); Category E (MD
involving (b) to (d))
Category B (HH); Category C
11 | A1 | Junior Fire Supervisor 0 1 o 0 2 3 0 (AAV, LC); Category E (MD 0 0 0 [} 0
involving (b) and (c))
c y B (HH); Category C
12 | A1 | Junior Technical 0 0 0 0 2 2 0 (OA, OL, BL, OAL, DW, AAV); 0 0 0 1 1
Assistant (Chemistry) Category D (SLD, MI); Category E
(MD involving (b) to (d))
Category B (D, HH); Category C
13 | A1 | Junior Technician 2 3 0|1 4 10 2 (OA, OL, CP, DW, AAV); Category D| 0 0 0 0 0
(Production) (SLD, Mi); Category E (MD
involving (b) to (d))
Category A ( B, LV); Category B (D,
14| A1 | Junior Assistant o|lo]o|o|1+]1 0 HH); Category C (OA, OL,BL,OAL,[ 45 | o [ o [ ¢ 1
(Accounts) BA, CP, LC, DW, AAV); Category D
(ASD (M, Mod), SLD,MI); Category E
(MD involving (a) to (d))
Category A ( B, LV): Category B (D,
15| A1 | Junior Technician 0 [} 0 0 s i 1 0 HH); Category C (OL, CP, LC, DW, 0 0 0 0o 0
(Machining) AAV); Category D (ASD (M), SLD,MI);
Category E (MD involving (a) to (d))
16| A1 | Junior Motor Vehicle 0 0 0 0 f x| 0 0 0 0 o 0
Driver (Winch Operations)
Category B (D, HH); Category D
17| W1 | Junior Fireman \ 0 0 0 5* 6 0 (ASD (M), SLD); Category E (MD 0 1" 0 0 1
involving (b) and (d))
Total 8 19 0 4 35 66 7 1 4 0 2 7

* Carried forward unfilled vacancies of 4/2018(R&P) of Tripura Asset recruitment exercise

A Carried forward reserved
of other benchmark disabilities may be c:
interchange of benchmark disabilities is

A10. Kolkata (West Bengal):
The following vacancies are for Kolkata work-centre for which a person Domicile/ Permanent resident of West Bengal state may apply, if he/she meets the eligibility criteria:

of p

1 it t exercises. If the
idle by interchange of
ilable, the forward

from i

ber

k disabilities are not available then PwBD candidate

gory among identified suitable benchmark disabilities and if no suitable PwBD candidate even by

will be filled up by other than a person with benchmark disabilities.

Reservation for Benchmark
s. No. of Vacancies Reserved for Identified Suitable for
disabil C
N |Level Name of post Ex-Ser B disabilities ities Categories
SC | ST |OBC | EWS| UR |Total A B c D/E | Total
Category B (D, HH); Category C
1 F1 | Junior Engineering 0 (4] 0 0 1 1 0 (OA, OL, AAV, DW, LC); Category D| 0 0 0 [} 0
Assistant (Civil) (SLD, Ml); Category E (MD
involving (b) to (d))
Category B (D, HH); Category C
2 F1 | Junior Engineering 0 0 0 0 1 1 0 (OA, OL, CP, DW, AAV); Category D 0 0 0 0 0
Assistant (Production) (SLD, MI); Category E (MD
involving (b) to (d))
Category B (D, HH); Category C
3 | F1 | Junior Engineering 0 0 0 0 1 1 0 (OA, OL, AAV, DW, LC); Category D| 0 0 0 [} 0
Assistant (Electrical) (ASD (M), SLD, MI); Category E
(MD involving (b) to (d))
Category B (D, HH); Category C
4 | F1 | Junior Engineering 0 0 0 0 1 1 0 (OA, OL, CP, LC, DW, AAV); 0 0 0 0 0
Assistant (Mechanical) Category D (SLD, MI); Category E
(MD involving (b) to (d))
5 | A1 | Junior Dealing Assistant 0 0 0 0 1 1 0 Category C ] 0 0 o 0
(Transport) (AAV, LC)
Category B (D, HH); Category C
6 | A1 | Junior Technician 0 0 0 0 2 2 1 (OA, OL, LC, DW, AAV); Category D| 0 1 0 0 1
(Electrical) (ASD (M), SLD, Ml); Category E
(MD involving (b) to (d))
Category B (D, HH); Category C
7 | A1 | Junior Technician 0 0 0 0 1 1 0 (OA, OL, CP, DW, AAV); Category D 0 0 0 1] 0
(Production) (SLD, MI); Category E (MD
involving (b) to (d))
Category B (D, HH); Category C
8 | A1 | Junior Technician o| o o |o 1 1 0 (OL, DW, AAV); Category D (ASD (M),| 0O 0 Y 0 0
(Welding) SLD, MI); Category E (MD
involving (b) to (d))




3 iovel Name of post Ho:of Yachnces Heservec fo Identified Suitable for Rmm? ém e
N e 0% HOS: Ex-Servi Benchmark disabilities
SC | ST |OBC | EWS| UR | Total A B Cc D/E | Total
Category A ( B, LV); Category B
2 (D, HH); Category C (OA, OL, OAL,
9| A1 Junior Technical 0 0 0 0 1 1 0 CP, LC, DW, AAV); Category D 1 0 0 0 1
Assistant (Surveying) (ASD(M), SLD, MI); Category E
(MD involving (a) to (d))
Total 0 0 0 0 10 10 1 1 1 0 [} 2
A11. Bokaro (Jharkhand):
The following vacancies are for Bokaro work-centre for which a person Domicile/ Permanent resident of Jharkhand state may apply, if he/she meets the eligibility criteria:
Reservation for Benchmark
s. No. of Vacancies Reserved for Identified Suitable for
N |Level Name of post Ex-Servi Bonchimari disabilities disabilities Categories
SC | ST |OBC | EWS| UR | Total A B Cc D/E | Total
Category B (D, HH); Category C
1| F1 | Junior Engineering 0 0 0 0 1 1 0 (OA, OL, CP, DW, AAV); Category D| 0 0 0 0 0
Assistant (Production) (SLD, MI); Category E (MD
involving (b) to (d))
Category A (LV); Category B (D,
2| A1 | Junior Assistant o|ofofo 1 1 0 HH); Category C (OA, OL, OAL, CP,| © 0 0 0 0
(Materials Management) LC, DW, AAV); Category D (SLD, MI);
Category E (MD involving (a) to (d))
Category B (HH); Category C
3 | A1 | Junior Fire Supervisor 0 0 0 0 2 2 1 (AAV, LC); Category E (MD 0 0 0 0 0
involving (b) and (c))
Category B (D, HH); Category C (OA,
4 | A1 | Junior Technician 0 1 o| o 3 4 1 OL, LC, DW, AAV); Category D (ASD| 0 1 0 0 1
(Electrical) (M), SLD, Ml); Category E (MD
involving (b) to (d))
Category A ( B, LV); Category B
. X (D, HH); Category C (OA, OL, OAL,
5 A1 | Junior Technical ) 0 0 0 0 1 1 [} CP, LC. DW, AAV); Category D 0 0 0 0 0
Assistant (Surveying) (ASD(M), SLD, MI); Category E
(MD involving (a) to (d))
Category A ( B, LV): Category B (D,
HH); Category C (OA, OL, BL, OAL,
6 | A1 | Junior Assistant 0 0 0 0 1 1 0 BA, CP, LC, DW, AAV); Category D 0 0 0 0 0
(Accounts) (ASD (M,Mod), SLD.MI); Category E
(MD involving (a) to (d))
7 A1 | Junior Motor Vehicle 0 0 0 0 1 1 0 0 0 0 0 0
Driver(Winch Operations
Category A ( B, LV): Category B (D,
8 | A1 | Junior Technician 0 1 ol o 1 2 0 HH); Category C (OL, BL,LC,DW, | 1 0 0 0 1
(Fitting) AAV); Category D (ASD(M), SLD, MI);
Category E (MD involving (a) to (d))
Category B (D, HH), Category C
9 | A1 | Junior Technician 0 1 0 0 5 6 1 (OA, OL, CP, DW, AAV); Category D| 0 0 0 0 0
(Production) (SLD, Ml); Category E (MD
involving (b) to (d))
Category B (D, HH); Category C
10 | A1 | Junior Technician oo | o | o] 2 2 0 (OL, CP, DW. AAV); Category D (ASD| o 0 0 0 0
(Diesel) (M), SLD, MI); Category E
(MD involving (b) to (d))
Category B (D, HH); Category D
11 | W1 | Junior Fireman 0 0 o| o 2 2 0 (ASD (M), SLD); Category E 0 0 0 0 0
(MD involving (b) and (d))
Total 0 3 0 0 20 23 3 1 1 0 0 2

Category for Persons with Benchmark Disabilities (PwBD):
Category A : Blindness and low vision
Category B : Deaf and hard of hearing
Category C : Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy
Category D : Autism, intellectual disability, specific learning disability and mental illness
Category E : Multiple disabilities from amongst persons under clauses (a) to (d) including deaf-blindness:

Abbreviations used for PwBD sub-Categories:

B Blind BL Both Legs AAV Acid Attack Victims

L Low Vision OAL One Arm and One Leg MDY Muscular Dystrophy

D Deaf BLOA Both Legs & One Arm ASD Autism Spectrum Disorder (M=Mild, MoD=Moderate)
HH Hard of Hearing BLA Both Legs Arms D Intelectual Disability

OA One Arm CP Cerebral Palsy SLD Specific Learning Disability

oL One Leg LC Leprosy Cured Mi Mental lliness

BA Boths Arms bDw Dwarfism MD Mulitiple Disabilities




20 A1l Junior Technician (Fitting) | High School or Class X Equivalent Board
B. Pay scales, Emoluments & Other Benefits Examinations with Science and Trade
sI.| Post ) certificate in Fitting.
No. Level Basic Pay Scale Remarks 21| A1 |Junior Technician High School or Class X Equivalent Board
1 F-1 Rs. 29,000-Rs.98,000/- | In addition to this, annual increment @ 3%, (Welding) Exal:nmano_ns wilh_Scuenoe and Trade
Leved allowances @ 35% of basic Pay under Cafeteria Certificate in Welding.
Approach, Dearness Allowance, House Rent 22 A1 Junior Technician (Diesel) | High School or Class X Equivalent Board
Allowance, Conveyance Maintenance, Examination with Science and Trade
Substantial Performance Related Pay (PRP), Certificate in Diesel.
2 | A1 [ Rs.26,600-Rs. 87,000/ Medical facility for Self & dependents, Self-/ [23 | A1 |Junior Technician High School or Class X Equivalent Board
Level Contributory Post Retirement Benefit Scheme ( Electrical ) Examinations with Science and Trade
(PRBS), Composite Social Security Scheme Certificate in Electrician Trade. Should have
(CSS_S). Gratun(y,_Superannuanon Benefits, Valid Certificate of Competency as Electrical
3 W-1 Rs. 24,000-Rs. 57,500 /- Con{rlbutory Provident Fund (C_PF). etc. are supervisor
provided as per the Company's rules from - —— - =
Level time to time. 24 A1l Junior Technician High School or Class X Equivalent Board
(Production) Examination with Science and Trade
C. Name, Level and essential qualifications of posts :- Certificate in Fitting or Mechanic Trades

:Io. Level Posts Essential Qualification Tt\e Trade in respec.l of Mechanic are‘ .

s Diesel/ Instrumentation/ Turner/ Machining/
1 F1  |Junior Engineering 3 years Diploma in Civil Engineering Tractor/ Motor vehicle/ Welding/ Blacksmithy/
Assi ( Civil ) Boiler Attendant/ Machinist Grinder Trades.

2 F1 Junior Engineering 3 years Diploma in Electronics/Telecom/ E&T| | 25 A1 Junior Technician High School or Class X Equivalent Board

Assistant (Electronics) Engineering Or M.Sc. in Physics with (Cementing) Examination with Science and Trade
Electronics Certificate in Auto/ Fitting or Mechanic Trades

3 F1 Junior Engineering 3 years Diploma in Electrical Engineering. The Trade in respect of Mechanic are
Assistant(Electrical) Should have Valid Certificate of Competency Diesel/ Instrumentation/ Turner/ Machining/

as Electrical Supervisor Tractor/ Motor vehicle/ Welding/ Blacksmithy/

4 F1  |Junior Engineering 3 years Diploma in Instrumentation Boiler Attendant/ Machinist Grinder Trades.
Assistant Engineering Should have Valid Heavy Vehicle Driving
(Instn ) License.

5 F1 .fum.or Englneennq 3 years Diploma in Mechanical Engineering 26 Al Junior Technician High School or Class X Equivalent Board
(Mech.anlcel) - - - - (Machining) Examination with Science and Trade
6 F1  |Junior Engineering 3 years Diploma in Mechanical Engineering Certificate in Machining.
Assistant (Boiler) with 1st Class Boiler Attendant Certificate = = =
7 2] Junior Encinestic 3 vesrs Dibloma in Mechanical Chemical 27 Al Junior Assistant Operator | High School or Class X Equivalent Board
pgRA: ng 9 Y P 3 S (Heavy Equipment) Examinations with Driving License for Heavy
{Production) [Petroleum Engineering Vehicle. 3 years' Experience of Heavy
8 F1 .{unipr Engineering 3 years Qiploma in Mechanical/ Petroleum Vehides;/ Crane operations. (And) Valid Grade-
(Cementing) | Engineering | certificate as per API-RP 2D or OISD RP-
9 F1 Junior Engineering 3 years Diploma in Mechanical/ Petroleum 205.
Assistant (Drilling) Englrwering. Physical Standard_s as specified. 28 A1l Junior Slinger Cum High School or Class X Equivalent Board
A. High School or Class X equivalent Rigger Examination with valid Driving License for
Board Examinationswith: , Heavy Vehicle and 3 years’ experience in
i. Second cla§s Cer!:ﬁcate wm:\ Pnoﬁqencyl loading and unloading.
Compatericy i Haiine Fadio Oparation 29 | A1 |Junior Assistant B.Com. with proficiency in typing 30 w.p.m.
recognized by Govt. of India with Global A ts: nd Certificate/Diplor £ mini durati
Maritime Distress and Safety System (Accounts) a ; erlifical 8/Dip! ma of mmu"nur.n ufauon
(GMDSS) certification issued by the Ministry of six months in Computer Applications in the
10 | F1  [Junior Marine of Communication (MoC) and one year office environment
Radio Assistant experience in line. 30 A1l Junior Assistant B.Sc. with Physics or Maths as one of the

OR (Materials Management) | subjects with proficiency in typing 30 w.p.m.

ii. Radio Telephone Operator's Certificate of and Gertiicate/Diplomaiof minkkim Suration

Proficiency in Maritime Mobile Service with of six months in Computer applications in the

Global Maritime Di: and Safety Sy office environment

(GMDSS) certification issued by the Ministry| | 31 Al Junior Assistant Grad in Hindi with English as one of the

of Communication (MoC) and one year (Official Language) bjects. Typing speed 30 w.p.m. in hindi and

experience in line. Certificate / Diploma of minimum duration of six
OR months in Comp in the office

B. Diploma in Electronics/ Telecom with Global 32 Al Junior Assistant Graduate with Typing speed 30 w.p.m. and

Maritime Dist! and Safety Syst (Personnel & Certificate/ Diploma of minimum duration of

(GMDSS) certification issued by the Ministry Administration) six months in Computer Applications in the

of Communication (MoC), Gowt. of India with office environment

one year experience in line. 33 | A1 [Junior Fire Supervisor Intermediate with 6 months' experience in fire

1" F1 Junior Dealing Assistant | 3 years Diploma in Auto/Mechanical services. Valid Driving Licence for Heavy

(Transport) Engineering/Post Graduate Diploma in Vehicles essential. Driving Test on Fire Tender/
Business Management/Administration or Post Heavy Vehicle applicable. Physical standards
Graduate. as specified and Physical Efficiency.
Valid Heavy vehicle Driving license is essential.| | 34 | A1 [Junior Technical Assistant | B.Sc. with Chemistry as main subject
12 F1 Junior Scientific Assistant | Post Graduate Degree in Chemistry (Chemistry)
(Chemistry) 35 | A1 |Junior Technical Assistant | B.Sc. with Geology as main subject

13 F1 Junior Scientific Assistant | Post Graduate Degree in Geology (Geology)

(Geology) 36 A1l Junior Technician (Boiler) | High school or Class X Equivalent Board

14 F1  |Junior Scientific Assistant | Post Graduate Degree in Geophysics/ Physics. Examination with Science and Il class Boiler
(Geophysics - Surface) One of the subjects in B.Sc. should be Attendants (oil / Gas fired ) certificate

chemistry. 37 | A1 [Junior Technician High School or Class X Equivalent Board

15 F1  |Junior Engineering 3 years Diploma in Mechanical / Petroleum (Production - Drilling) Examinations with Science and Trade
Assistant (Production — Engineering. Physical Standards as specified Certificate in Fitting or Mechanic Trades. The
Drilling) Trade in respect of Mechanic are Diesel/

16 F1 Junior Dealing Assi it | Post G Degree in Business Instrumentation/ Turner/ Machining/ Tractor/
(Personnel & Administration / Personnel Management / IR Motor vehicle/ Welding/ Blacksmithy/ Boiler
Administration) / Labour Welfare or Graduate degree with 2 Attendant/ Machinist Grinder Trades. Physical

years diploma in Personnel & Administration Standards as specified

17 | F1  |Junior Dealing Assistant | 3 years Diploma in Material Management/ 38 | W1 [Junior Fireman High School or Class X Equivalent Board
(MM) Inventory/ Stock Control Recognized by the E inati with Fi 's training of three

State Board of Technical Education/One Year months' duration. Valid Driving Licence for
PG Diploma in Material Management. | Heavy Vehicles essential. Driving Test on Fire

18 A1l Junior Technical Assistant | High School or Class X Equivalent Board Tender/ Heavy Vehicle applicable. Physical
(Surveying) Examinations with Science and Trade standards as specified and Physical Efficiency

certificate in surveying. <

19 A1l Junior Motor Vehicle High School or Class X Equivalent Board Note : 1. Wherever the subj s

Driver (Winch Operations).

Examinations with valid driving license for
Heavy Vehicle and 3 years driving experience

of Heavy Vehicles.

.

2. Qualifis
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iv. Some of the posts in this advertisement have been identified suitable for benchmark
D. Minimum Physical Standards Test (PST) parameters— (Physical standards disabilities out of which some vacancies have been reserved for Persons with
will be tested): Benchmark Disability (PWBD) for the specified benchmark disability. The benchmark
Min st dis;?ility forpwvcg:g the %odst has been idelntifﬁedL reserved;\as tf)iezn indi%altefc:’ ag:inst
Name of the t C Te] s Weight each post. candidates may apply for the posts identified suitable for them.
il S—— Height o (Unexpanded) However, the benefit of reserzatlor): shall be given only to those PWBD
(For Males) For All 168 cms. - candidates for whom the posts have been reserved as per the Benchmark
categories Minimum 81 cm. Disability. PWBD mndidatgs shall however be eligible for age relaxation i.rrespeciive
Junior Fire For Tribes/ 163 cms. = Expansion: min 5 cms of !he fact whether the post is reserved for them or _nol. lgrov;ded the post is identified
SupervisorlJunlor Hillmen suitable for the relevant category of benchmark disability.
Fi F 163 v. Some of the posts in this advertisement are reserved for Ex-Serviceman.
veman O PAESONS A - Ex-Serviceman shall be eligible for the benefit of reservation under Ex-Serviceman
from State of category provided they have not availed the benefit of Ex-servicemen on their first
Assam Minimum 79 cms. employment in civilian posts. This shall however not apply to those ex-servicemen
For 160 cms. = Expansion: min 5 cms who have been re-employed or are employed by private compameslautonomous
Tribes/Hillmen bodies/ public sector undertakings/ govemment offices on p y!
from State ad-hoc basis and who can be removed from such service at any time by their
employer concerned. In case an Ex-Serviceman has availed the benefit of
of Assam Ex-Serviceman reservation earlier, he will still be entitled for age relaxation as
(For Females) For 152 cms. | Proportionate admissible to other ex-serviceman candidates.
All categories to height vi. If sufficient number of eligible and suitable Ex-Servicemen candidates are not
Junior Fire but not - available to fill up the posts reserved for them, then the posts reserved for them
Supervisor/ For 147 cms. | less than may be filled up by other candidates.
Junior Fireman Tribes/Hillmen 46 kilogram. vii. Al candld;ées other than departmental wndndalesbmustf possess a ‘Cerﬂacat?_ :;
- — as indicated above for respective state
(For Males) GEN/OBC 167 cms. | 58 kilogram Mmm‘fum 8? 3. candldales will have to produce a Certrﬁcate of Domicile/Permanent Resident from
Expansion: min 5 cms the concerned state at the time of Document verification/ uploading of documents.
Junior For candidates belonging to sute of Assam. PRC (Permanent Resldence
Engineering Certificate/Certificate of P ) i d by
Assistant (Drilling), for the purpose of higher education will also be acceplablo Permanent
Junior Engineering Residence Certificate/Certificate of Domicile should be i d by C
Assistant Hill men/ NS 7 s Authority. For candidates appearing for State of du /UT of Pi Ty
: g . 3 7 3 may also submit Nativity certificate.
(Production - Tribes/ 162 cms. | 50 kilogram |Expansion: min 5 cms | i ©. must p a mini score of 40% marks in the essential qualification
Drilling)and Junior SC/ST to be eligible. The candidate has to enter exact percentage of marks to a maximum
Technician of 2 (two) decimal places while filling the online application form i.e. rounding off
(Production to percentage is strictly not allowed.
~Drilling) ix. Candidates must possess the essential prescribed qualifications on or before the
Junior Engineering last date of online Application.
Assistant (Drilling) x. For the posts mentioned above where one of the qualifications prescribed is a
d = : Certificate/Diploma of minimum duration of 6 months in Computer Applications inthe
Junior Engineering Office Environment, a B.C.A. or an M.C.A. or a B.Tech. / B.E. in Computer Science/
Assistant Engineering shall not be accepted in place of a Certificate/ Diploma of minimum 6
(Production- 6x6 without glasses, without any history of night / colour blindness etc months. Even if the Graduation is B.C.A. or, a B.Tech. / B.E. in Computer Science/
Drilling) and Engineering, the required certificate of minimum duration of & months is mandatory.
Junior Technician The Certiﬁ@tel Diploma should be attributable to Computer Applications and should
(Production clearly mention that the candidate has studied the course involving office environment
£ such as applications of MS Word, Excel (spread sheet) etc.
—Drilling) xi. For the post of Junior Engineering Assistant(Electronics), one of the qualifications
Note: No separate physical standards have been kept for Female candidates for prescribed is M.Sc. in Physics with Electronics. The candidate must possess the
the post of Junior Engineering Assistant (Drilling) and Junior Engineering Assistant degree of M.Sc in Physics with Electronics. Any variation in name from the prescribed
(Production -Drilling) and Junior Technician (Production -Drilling). However, they shall nomenclature will not be acceptable.
be subjected to ONGCs prescribed Medical Examination as per Rules. xii. The experience certificate of candidates should clearly specify the area of experience
E. Physical Efficiency Test (PET) Parameters réegxél;sg as mentioned in essential qualifications against the relevant post in Para
Sl POST PHYSICAL EFFICIENCY TEST xiii. Candid. qualificati ized by the rele
No. For Male For Female bodies like UGCI 'AICTE etc. Trade Certificate should be recognized either by
1. Running 800 Mtrs. 1. Running 800 Mtrs. NCTVT or State Board of Technical Education. Qualifications acquired through
Within 4 minutes. Within 6 minutes. :!':stanlce Ie.':m'iar;gtsha::(;_so be accepted provided they have been recognized by
) i ez - e relevant statutory bodies.
" Jr. Fi 2. Ll'mng anq ca(rr|yln'$ a person | 2, L;mng andi ca;n:mga PErson| yiv. For posts where Trade Certificate in Electrician trade is the prescribed
FLENO O Abproximaiely: i own OF BDPIOITIALSHY hor:own qualification, a Trade Certificate in Wireman trade shall not be acceptable.
Superwsor weight by 'the Fireman lift weight by_lhe Fireman lift xv. Candidates MUST possess the essential qualification(s) mentioned against each
[Fireman method without any break to | method without any break to posts e.g. for a post where essential qualification is Diploma in Engineering, a
a distance of 100 Mtrs. a distance of 75 Mtrs. candidate not possessing the same shall NOT be eligible to apply even if he/ she
3. Climbing a fire service 3. Climbing a fire service possesses a B.Tech/ M.Tech in Engineering. Similarly where a specific duration has
extension ladder of 34 feet extension ladder of 27 feet 0939" DTGSDC"PGG fore.g. 3 Xeﬂfs Dlp'ogavl then the cgndl(:’ate must hTVe DUftShueg
P a 3 year Diploma course. A two year Diploma considered as equivalent to the
.(:g'im";:sm"y exiniided (zgrr:sl.;sﬁllly sxlendeciin year Diploma shall not be acceptable. However, if the candidate had pursued a 3
L ) - PATIOR: year Diploma course but has been granted an exemption from appearing in certain
F. Skill Tests: Skill tests as applicable to respective posts will be conducted as follows: subjects or has been granted a lateral entry in the 2nd year of the 3 year Diploma,
SI. then such qualifications shall be acceptable.
No. POST Skill Test (Male/Female) xvi. Candidates who are Ex-Servicemen and whose experience of service in the Armed
1 |7, Junior Slinger Cum Rigger forces has been equated by the Government of India with an induction level
o ¥ A qualification prescribed in this advertisement such as Matric, Intermediate, Graduate,
W Julfnor Moo Vghlde Driver - Trade Certificate, Diploma in Engineering etc. then the said experience shall be
(W"Z‘Ch Opprallon) D"V'_"g Te§t on Heavy acceptable as an induction level qualification for the said posts in this recruitment.
iii. Junior Assistant Operator Vehicle / Fire Tender/ The Ex-Serviceman candidate shall however have to produce certificate stating
. (Heavy Equipment) ‘ Crane, as applicable that their experience / training has been d to or has equivalency of
. j“’:?f Tgchnlqan (?jm::“:"g) required level of qualification, failing which their candidature will not be
v. Jr. Fire Supervisor / Jr. Fireman
2 | Junior Assistant Typing Test (English) xvii. For posts where no vacancy is earmarked for reserved category, the reserved
(Personnel &Administration) category candidate can apply against Unreserved vacancies. However he/ she may
3 | Junior Assistant (Materials Management ) Typing Test (English) indicate his/ her actual category in the online application so as to avail concession
4 | Junior Assistant - ( Accounts ) Typing Test (English) in application ft_ae. His/ Her candidature shall however be treated at par with General
5 | Junior Assistant (Official Language) Typing Test (Hindi) category candldt.ate. R ot E —_—
G. Note for Candidates: xviii. For Persons wnh Benchl:nark DliaP!'!tlﬂs‘ Certificate of plsaplllty sh9uld be
i A candidate can apply for MULTIPLE posts (Maximum Three) for which he/she Eatied by she Notrﬁgd Medical puithonty I tf\e tormat prescrlped L the: Rights of
s PPly PO Persons with Disability Rules, 2017. The minimum degree of disability for a person
_ iseligible R ) A ) ) to be eligible for any concession/benefits would be 40%.
ii.  In case the candidate is eligible for multiple posts, the candidate will have to give iy, Ex-Servicemen candidates have to produce a valid Discharge Certificate at the
his choice of posts in order of preference. No change in the order of preference will time of Document Verification/ Uploading of Documents.
be considered later. Only one offer of appointment shall be given to the selected ,,  Appointment of selected car will be subject to their the s
candidate based on his choice of posts. The offer of appointment shall be given to Medical Examination as per standards laid down under ONGC Medical Examination
the selected candidates based on his/her choice of preference indicated in the of Employees Rules, 1996. Details of the rules are available on ONGC's Website
online application. at www.ongcindia.com.
iii. Departmental candidates applying within the same level/ payscale excepl for the xxi. The incumbents are liable to be posted anywhere in India and abroad.
posts of Junior Engineering Assistant (Drilling), Junior Engineering Assistant xxji. Nomenclature of designations may change during course of employment in accordance

(Production-Drilling) and Junior Technician (Production-Drilling) shall not be considered.

with the prevailing corporate policy.




H. Age:

Date of reckoning age limits shall be the last date of receipt of online application.
SI. Category and Maxi / Mini age
Y | GenerallEWS OBC SCIST

1 |For F1& A1 level Posts
(Other than Dirilling/
Cementing/ Production
- Drilling)

Maximum 30 yrs
Minimum 18 yrs

3 yrs| M 35yrs
Minimum 18 yrs | Minimum 18 yrs

« At the time of uploading / verification of

documents.
+ Caste/Community /Category/PWBD|- However, caste of the candidate
certificate belonging to SC/ST/OBC should be in
« Domicile / Permanent Residency| the central list for respective state on the
certificate last date of online application.
« EWS Cerlificate « For PWBD candidates, the Benchmark

Disability should have been acquired on
or before the last date of online

application.
2 :::; rFl;:;Iiﬁ;/l;fr'\::tisn‘z ! Maximum 28yrs | Maximum 31yrs | Maximum 33yrs | K. Important Dates:
Production - Drilling) Minfumn 15.yrs: | Minimum™12.yrs.| -Miaimum 10.y1s: | 3 - rt oF Oniine Applications 07.05.2022
3 | For W1 level Posts Maximum 27 yrs |Maximum 30 yrs| Maximum 32 yrs | |2. End Date for Online Applications 28.05.2022
Minimum 18 yrs | Minimum 18 yrs | Minimum 18 yrs L. How to Apply:
% [heeine e I | et s s lssmurisayis | 40yrs | @ Eligible candidates would be required to apply on-line ONLY through the link
% Minimum 18 yrs | Minimum 18 yrs | Minimum 18 yrs on ONGC www.ongcindia.com from 07.05.2022 to 28.05.2022.
(Heavy Equipment) No other mode of application shall be accepted.

Relaxation in Age: b) Online App ion methodology will be on the online application site.

i. Persons with Benchmark Disabilities (PWBD): Upper age limit for persons with Please note that a candidate can apply for Maximum three posts subject to
disabilities shall be relaxed by 10 years (15 years for SCs/STs and 13 years for eligibility. . . S
OBCs). Relaxation in age limit shall be applicable irrespective of the fact whether ©) 'B‘:'b'? =5 g their on the car should possess the
the post is reserved or not, provided the post is identified suitable for PWBD. \7 I?:"gg' i1/ (ehould b6 Valld for at least Silioh . e ilats of

ii. Ex-Servicemen: To the extent of length of service in Armed Forces plus 3 years a) a:;;lica;i'::\.) {shiou vaudioralteast:aipeiiod ol ‘t-yeariomiineicate o
aspoc Covt: Rules. For D) 0 Service pel oxbat of o b) Mobile no (should be active and valid for at least a period of 1 year from the date
age upto 45 years for Gen/OBC/EWS & 50 years for SC/ST. of application)

iii. ONGC Departmental candidates: To the extent of s.ervioes renfjered by them in c) Scanned copy of recent passport size colour photograph of the candidate with white
ONGC. Tenure based employees, contractual paramedics and contingent employees background (size upto 100 kb, of jpeg/ jpg file type ONLY) and signature of the
will be treated as departmental candidates besides regular employees. candidate again with a white background (size upto 100 kb, of jpeg/ jpg file type

iv. ONGC Ex-App Age 1 to ONGC Ex-Apprentices shall be granted ONLY).
to the extent of their training undergone in ONGC except for the post of Junior d) Registration Fee
Englneer Assistant (Drilling), Junior Technical(Production-Drilling) Junior a) For General/ OBC / EWS candidates- Rs 300/-. The bank transaction charges,
E (Production-Drilling). Apprentices, other than those from if any, will be borne by the candidate. Registration fee is non-refundable.
ONGC shall not be eligible for age relaxation. b) Registration fee can be deposited at the time of online registration through digital

2 2o method only. Payment of Registration fee by other than prescribed mode is not

¥ :\09; t t»n 'w i be d e;obTetrI\‘ure B::?d di:uel: Op;era::rs \::arkl;'og}n NGO acceptable and payments made through other than prescribed modes will NOT
e et ofsries render by e e echring e le o MATan.n b reumad o reunde o cancils

5 g8 L hat Y % c) ONGC Departmental mndtdalesfl‘enme based employees would also be required

Engineering Ass!stant (Drilling), Junior Technlcal(Productlon-Drllllng) tlunlor to d it the = g jon/processing fee. However, the same would

Engineering Assistant (Production-Drilling). However, the upper age limit of 50 be reimbursable.
years shall be applicable. d) SC/ST/PWBDIE: are d to pay reg foe.
I. Caste/EWS Criteria: e) No Changes shall be allowed once the candidate has submitted his/her online

i.  Candidate's seeking reservation as SC/ST/OBC, will have to submit caste certificate
at the time of D Verifi g of d in the prescribed
proforma meant for appointment to posts under the Government of India from the
designated authority indicating clearly the candidates’ caste, the Act/Order under
which the caste is recognised as SC/ST/OBC and the Village/Town the candidate
is ordinarily a resident of. They must also ensure that the name of their
caste/community and its spelling in their caste/community certificate should be
exactly as mentioned in the lists notified by the central government from time to
time. For OBC category, list of castes recognized by the Gowt. of India as OBC
castes in respective states in the central list is available on the site
http://www.ncbc.nic.in, for SC category the list of castes for each state is available
on the site http://socialjustice.nic.in and for ST category the list of castes is available
on the site http://tribal.nic.in. A certificate containing any variation in the caste name
will not be accepted. Further the OBC certificate should also clearly indicate that
the candidate does not belong to creamy layer as defined by the Government of
India for applying to the posts and services under the Central Government. The
OBC claim of the candidate will be determined in relation to the State (or part of the
State) to which his/her father originally belongs. A candidate who has migrated from
one state (or part of the state) to another should, therefore, produce an OBC
Certificate which should have been issued to him/her based on his/her father's OBC
Certificate from the State to which he (father) originally belongs.

ii. Prescribed format of the certificate for SC/ST/OBC/PWBD for employment in
government undertaking is down-loadable from the online application site.

iii. Candidate’s seeking reservation under EWS Quota, will have to submit the EWS
Certificate/Income Certificate in the prescribed format at the time of Document
Verificati g of d

iv. In case sufficient no. of suitable candidates are not available to fill up the vacancies
reserved for EWS, the same shall not be carried forward as reserved EWS vacancy
for next exercise.

v. No change in the community status already indicated in the on-line application would
ordinarily be all d for this ion by a car

J. Crucial dates for determining Eligibility Criteria

Age

« Possession of Minimum Essential
Qualifications as mentioned in this
advertisement at para C including

i. Possession of Certificate/Diploma of|
minimum duration of 6 months in
Computer Applications in the Office
Environment (where ever applicable)

. Experience (wherever required) to be
completed by cut-off date i.e. last date
of application. However certificate can
be produced at the time of uploading/
Verification of Documents.

iii. Heavy Vehicle Driving License

28.05.2022
(the Last date of Online Application)

application.
f) Candidates are advised to submit only one application. In case multiple applications
from a candidate are found and established,the last one shall be considered as final
and the rest shall be rejected.
Candidate should retain the copy of their system generated Registration slip etc.
for future reference. Print out of the same should not be tampered with. No documents
including copy of Registration slip etc. are to be sent to ONGC unless specifically
asked for.
All information regardlng of
ONGC-www. dia.com.C admit
cards/call letter for CBT, skill test etc. from the site. ONGC will not be responsible
for any loss of e-mail/SMS sent due to invalid or wrong email ID/mobile phone no.
or delivery of emails to spam/bulk mail folder.
M. Selection Process:

g)

h) shall be on the bsi

did. d "

a) The selection of the did shall be done through a Computer Based Test
(CBT) followed by PST/PET/Skill Test/Typing tests (wherever applicable). The
candidates have to qualify at each stage separately.

b) The test center for CBT wlll be wlthln the state of the respective work-centre
I sector. The di are d as f

Post tabulated Test Centers Language of the

for test papers

A1. Dehradun Within the state of Uttarakhand English and Hindi

A2. Delhi Delhi and NCR English and Hindi

A3. Mumbai Within the state of Maharashtra English, Hindi & Marathi
A4. Goa _| Within the state of Goa English, Hindi i
A5. Western Within the state of Gujarat English, Hindi &

Sector (ONGC Work Guijarati

Centres in Gujarat)
AB. Western Sector
(Jodhpur)

A7. Southern Sector
(Chennai & karaikal)
A8. Eastern Sector
(ONGC Work
Centres in Assam)
A9. Central Sector

Within the state of Rajasthan English and Hindi

Within the state of Tamil Nadu and
U/T of Puducherry
Within the state of Assam

English, Hindi & Tamil

English, Hindi Assamese
& Bangla

Within the state of Tripura English, Hindi & Bangla

(Agartala)

A10. Central Sector | Within the state of West Bengal English, Hindi & Bangla
(Kolkata)

A11. Central Sector | Within the state of Jharkhand English and Hindi
(Bokaro)

Note: Attempt will be made to provide the question paper in 3rd language i.e. regional
language also wherever mentioned. In case not feasible due to any reason, the
question paper will be provided in English and Hindi only.
c) The date, shift and allotment of test centre will be at the discretion of ONGC.
d) Details of the schedule of CBT shall be shared with the candidates separately.




e,

SC/ST/PwBD candidates attending the Computer Based Test and whose mailing

address is beyond municipal limits of the test city will be reimbursed to & fro second

class rail/bus fare of the shortest route from their mailing address.

. Format of CBT

. All questions shall be multiple choice objective type for a total of 100 marks.

. There will be No Negative Marking in CBT.

Total duration of the test shall be of 2 hours.

. For the post of Jr. Asstt (O.L.) the test will be in Hindi.

PwBD candidates shall be given compensatory time i.e. 20 minutes per hour (total

40 minutes). Scribe may be provided by ONGC to those PwBD candidates in the

category of Blindness and Locomotor disability who are cc lled to avail one due
to their disability. The provision of scribe can be allowed on production of a certificate
from the Chief Medical Officer/ Civil Surgeon/ Medical Superintendent of a Government
health care institution as per proforma prescribed by the GOI to the effect that the
person concerned has physical limitation to write/ operate computer, and help of
scribe is essential to appear at the examination.

f. Details of questions to be asked pertaining to CBT is encapsulated in the table below

Parts in Computer Based Test (CBT) Weightage

oQao oD Z

Part (A): General Mental Ability and Aptitude

to test the following: 20%

Interpersonal Skills (20 questions carrying
Logical reasoning/Analytical/Comprehension ability 1 mark each)

Basic Numeracy and Data Interpretation Skills
General Awareness

Part (B): Subject/Domain Related 80 %
Questions will be commensurate with the level of (80 questions carrying
qualification required for the post. 1 mark each)

0. Selection Criteria
a) The final merit list shall be prepared based on the weightages assigned to various
[+ S as per ing

SI.
No. Posts Criteria
SI.| Component Marks
i. Computer Based Test 90
il Academic performance 10*
TOTAL 100
i *Weightage of Academic Performance will
4 Junior Fireman be based on marks obtained in essential
qualification as follows:
Sl.| Above 40% | Above 50 % | Above
and up to to up to 60%
50% 60%
K 03 06 10
b) Candidates possessing a National Apprenticeship certificate issued by the NCVT in

c

e

addition to a Trade Certificate or possessing a Certificate of Proficiency issued by the
Ministry of HRD/Education in addition to a Diploma in Engineering shall be given
additional 5 marks (wherever applicable). Candidates must note that they should possess
the certificate in relevant trade issued by the respective Authority as on the last date
of the online application to be eligible for award of marks for Apprenticeship Certificate.
5 marks shall be granted to departmental candidates for Technical disciplines who
have served 5 years or more in the engineering discipline in ONGC, in line with the

marks awarded to candi pC ing Apprenticeship training certificate.

d) Candid must p a mi score of 40% marks in the essential

qualification. The requirement of minimum 40% marks is only for the qualification
which is considered for academic performance.

Weightage shall be given to Academic Performance based on the marks obtained
in the qualifying examination(Essential Qualification).

Award of marks for Academic Performance shall be assigned for the qualification
mentioned in the table against respective post:

Sl Qualification for evaluation
No. Posts of Weightage to be given for
Academic Performance

Junior Scientific Assistant (Chemistry)
Junior Scientific Assistant (Geology)
Junior Scientific Assistant (Geophysics-S) Post-Graduation Degree
Junior Dealing Assistant (P&A)

Junior Engineering Assistant (Electronics)
Junior Dealing Assistant (Transport)

-

Junior Assistant (P&A)
Junior Assistant (Accounts)
2 | Junior Technical Assistant (Chemistry) Graduation
Junior Assistant (Official Language)
Junior Technical Assistant (Geology)
Junior Assistant (Materials Management)

Junior Engineering Assistant(Cementing)
Junior Engineering Assistant (Electrical)
Junior Engineering Assistant (Electronics)
Junior Engineering Assistant (Instrumentation)
Junior Engineering Assistant (Mechanical)

3 | Junior Engineering Assistant (Production) 3 years Diploma
Junior Engineering Assistant (Boiler)

Junior Engineering Assistant (Civil)

Junior Engineering Assistant (Production-Drilling)
Junior Engineering Assistant (Drilling)

Junior Marine Radio Assistant

Junior Dealing Assistant (MM)

Junior Dealing Assistant (Transport)

Junior Technician (Diesel)
Junior Technician (Electrical)
Junior Technician (Fitting),
Junior Technician (Machining)
4 | Junior Technician (Production) Trade certificate
Junior Technical Assistant (Surveying)
Junior Technician (Welding)

Junior Technician (Cementing)

Junior Technician (Production-Drilling)

5 | Junior Fire Supervisor Intermediate / Class XIl / HSC

equivalent
Junior Motor Vehicle Driver (Winch Operation),
Junior Assistant Operator (Heavy Equipment)
6 | Junior Slinger Cum Rigger High School / Class X
Junior Technician (Boiler) equivalent board examination

Junior Fireman
Junior Marine Radio Assistant

Junior Dealing Assistant (Transport)
7 | Junior Dealing Assistant (MM) Post Graduate Diploma
Junior Dealing Assistant (P&A)

SlI. 2

No. Posts Criteria
Junior Engineering Assistant(Civil) Sl.| Comp Marks
Junior Engineering Assistant i Computer Based Test 85
(Electrical) ii. Academic performance 10"
Junior Engineering Assistant iii. | Apprenticeship Certificate 05
(Instrumentation) TOTAL 100
J'ulmor qunlieenng Assistant Note: Departmental candidates who have
S = aEm ) ing Assistant (Boil served 5 years or more in the engineering
Jun!or Eng!neer!ng Ass! tant (Boller) discipline in ONGC as on closing date of
(“,’r’:‘;:‘ ct'i‘ogr"')"’"""g L online will also be awarded 05 marks in lieu

1 |Juior Engineering Assistant of marks for Apprenticeship Certificate.

(Cementing)
Junior Engineering Assistant (Drilling)
Junior Engineering Assistant
(Production — Drilling)
Junior Technician ( Electrical )
Junior Technician (Fitting) “Wei " .

3 Ay 2 ightage of Academic Performance will
Jun_nor Techn!(:fan (Weldlng) be based on marks obtained in essential
Junior Technician (Diesel) qualification as follows:

Junior Technician (Cementing) .

Junior Technician (Machining) Sl.| Above 40% | Above 50 % | Above
Junior Technician (Production) and up to to up to 60%
Junior Technician 50% 60%

(Production — Drilling) i 03 06 10
Junior Technician (Boiler)

» o ——— Sl.| Comp t Marks
Junior Engineering * i Computer Based Test 85
(Ele_ctronigs) = e2 il Academic performance 10*
Junior marine Radio TOTAL 95

5 Ahgone

2 j“"!"' aif""\gl sl (Tr POTt) [ Weightage of Academic Performance will
VL\'I"“orh o of ﬁe e e be based on marks obtained in essential
S X Aspe;: ?ns) " qualification as follows:
s ,"‘\egge"’ = Si.[Above 40% | Above 50 % | Above

VY S I . and up to toupto 60%
Junior Slinger Cum Rigger 50% 60%

i 03 06 10
Junior Scientific Assistant (Geology) | SI.| Component Marks
Junior Scientific Assistant i Computer Based Test 85
(Geophysics - S) ii. Academic performance 15*
Junior Scientific Assistant (Chemistry) TOTAL 100
Junior Dealing Assistant (P&A)
Junior Assistant (Accounts)
Junior Assistant

3 |(Materials Management)

Junior Assistant (Official Language)
Junior Assistant (Personnel &
Administration) *Weightage of Academic Performance will
Junior Dealing Assistant (Material be based on marks obtained in essential
Management) qualification as follows:
Junior Fire Supervisor Sl.|Above 40% | Above 50 % | Above
Junior Technical Assistant (Chemistry, and up to to up to 60%
Junior Technical Assistant (Geology) 50% 60%
Junior Technical Assistant (Surveying)| i. 05 10 15

f) Typing test, Skill test, PET, Driving Test etc., wherever applicable, shall be of qualifying

nature only i.e no weightage of marks for such tests shall be given. Skill test will be
conducted at concerned work center/sector of ONGC




g) Candidates have to provide the overall marks scored by them in the essential

h

K

qualification at the time of online application as per their final mark sheet. Candidate
has to enter exact percentage of marks to a Maximum of two (02) decimal points
while filling the on-line application form i.e. rounding off to percentage is strictly not
allowed. In cases where instead of marks CGPA/DGPA scores awarded, the candidate
shall enter the marks as per the conversion formula adopted by the institution/university
etc. The candidate shall have to submit a certificate from the institution / university
clearly stating such a formula. Where percentage of marks is not given by the institution
or where no conversion formula is given by the institution/ university to convert CGPA/
DGPA etc. into percentage, the candidate shall have to submit a certificate from his/
her institution certifying to this effect. In such cases, the candidate shall convert the
CGPA/ DGPA etc. into percentage by the following formula: CGPA etc. Obtained/
Total CGPA etc. * 100.

Candidate must provide correct & factual information regarding the marks scored by
them in the essential qualification as this will become part of Selection criteria and
the same cannot be changed by them at a later stage. Candidates providing wrong/
false data will be responsible for the consequences including termination (if appointed)
apart from legal actions by ONGC at any stage.

The qualification(s) possessed by the candidates must have the required approval
of the respective statutory bodies.

For Ex- Servicemen candidates, the qualification equivalency as per Govt of India’s
instructions shall be i They, h , must p discharge certificate
clearly indicating the qualification equivalency. In such a case they shall be given
minimum marks in the qualification criteria. In case they possess actual qualification
they shall be awarded marks as per table O(a) above.

A candidate shall have to score minimum 40% marks in the CBT to be eligible for
further consi ion. Such candid shall be ded marks in acad pel
and apprenticeship certificate (wherever applicable) and considered for

1. Verification of documents and empanelment or

do

-

F

3~

. Requests for change of mailing addr

. Applicants are required to apply online only. No manual/ paper application will be

entertained.

. Screening and selection will be based on the details provided by the candidate; hence

itis necessary that applicants should furnish only accurate, full and correct information.
Furnishing of wrong / false information will be a disqualification and ONGC will NOT
be responsible for any consequence of furnishing of such wrong/false information.

. Candidature of the registered candidate is liable to be rejected at any stage of the

recruitment process or after recruitment or joining if any information provided by the
candidate is found false or is not found in conformity with eligibility criteria mentioned
in the advertisement.

Eligible SC/ST/PwBD candidates called for CBT/skill test will be reimbursed to & fro
second class rail / bus fare by the shortest route, on production of railway ticket or
bus ticket.

as d in the online

y/
application will not be entertained.

. The Print out of Registration slip should not be tampered with. In case of any

attempt to tamper the registration slip by overwriting etc., the candidature of the
candidate shall be rejected.

Candidates should retain the copy of their Registration Slip/ Admit Card/ Call
letter for Skill Tests etc. for future reference.

C in ploy of Public Sector undertaking/ Govt. service will be
required to produce No Objection Certificate at the time of Document
Verification/Uploading of D failing which their candidature shall be
rejected.

. ONGC departmental candidates must ensure filling their own CPF Number of ONGC

in the appropriate field in the online form, failing which they shall not repeat
SHALL NOT be screened/ considered as departmental candidates from ONGC.
Court of Jurisdiction for any dispute will be Delhi.

. Candidates will be required to provide their fingerprint as bio-metric identification as

per schedule/time to be decided by ONGC.
NOTE

2. Calling them for Skill Tests/PET/PST. In case sufficient numbers of
not qualify the Skill Tests/PET/PST, more candidates maybe called.

However ber of will be im in the ratio of
1:5(V; y: No. of i ) i.e. not more than five candidate for one post.
Keeping that in view a good number of candidates may be shortlisted for
Document verification and Skill Test.

Skill Tests (Typing Test etc.) are only qualifying in nature. The candidates, in addition
to fulfilling the requisite qualification criteria are required to qualify at each stage i.e.
CBT, Typing/Shorthand tests (wherever applicable) separately.

did Hed "

m) Merit list shall be drawn for candidates who are awarded marks as per weightages

n

0,

p.

assigned as per O(a) above. Offer of appointment shall be issued to the successful

candidates as per merit in the respective posts.

ONGC Deparlmenual candidates shall be given first consideration in matters of
iz other did

) Incaseofatieb two car the ca who has scored higher in CBT

will be placed higher in merit list. In case still there is a tie then the person who is

older in age will be placed higher in merit.

In case the CBT for a single domain/subject is conducted in multiple sittings/shifts

for a particular state, the normalized CBT score will be utilized in such domain. The

method of normalization among different shifts/sittings of the same subject/domain

shall be decided by ONGC and will be final in all respect.

General Instructions

All applicants must fulfill the essential requirements of the post and other conditions

stipulated in the advertisement. They are ised to satisfy th lves before applying.

No enquiry asking for advice as to eligibility will be entertained. Their admission at

all stages of the examination will be purely provisional. Mere issue of admit card/ call

letter for Skill Tests etc. to the candidate will not imply that his/her candidature has

been finally cleared by ONGC.

. Reservation provided for SC/ST/OBC candidates is as per government instructions
on the subject and applicable to the respective state of the work-centre /Sector.

=

The car applying for this examlnahon should ensure that they fuffill all eligibility
conditions for ad ion to the E ion. Their ission at all the stages of the
examination will be purely provisional. Mere issue of admit card/ Call letter for Skill
test etc. to the candidate will not imply that his/her candidature has been finally cleared
by ONGC. Checking of documents and skill test will be conducted at the concerned
work center/sector of ONGC.

1t of sel car will be subject to their passing the Company's
Medml Examination as per standards laid down under ONGC's Medical Examination
of Employees Rules, 1996. Details of such rules are available on ONGC's website.

3. The selected candidates are liable to be posted anywhere in India or abroad.
4. The decision of ONGC in all matters regarding eligibility of the candidate, the stages

R.

at which scrutiny of eligibility is to be undertaken, the documents to be produced at
the time of CBT/ Skill tests, any other matter relating to recruitment shall be final and
binding on the candidates.

. For more information about the Company you may visit our website

www.ongcindia.com.

. The eligibility of the candidate will be finally cleared after verification of documents.

Mere submission of online application form or issue of admit card or call letter for
further selection process doesn't establish the eligibility of the candidate.
IMPORTANT NOTICE TO ALL CANDIDATES
Canvassing in any form or influencing the officials related to the selection/recruitment
process would result in immediate disqualification of the candidate. In case of any
dispute, the d 1 of the mar of ONGC will be final & binding on all
candidates.
Candidates are also advised not to respond to unscrupulous advertisements appearing
in any newspaper. For authenticity of any advertisement, the candidates may check
on ONGC's website www.ongcindia.com.
GM(HR)-Incharge, Corporate Recruitment
ONGC, Tel Bhavan, Dehradun
/Online A only at www.ongcindia.com.
ONGC shall not be responsible for typing error, if any.
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